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GOVERNMENT OF PUDUCHERRY
LABOUR DEPARTMENT

(GO. Rt. No. 97/Lab./AIL/J/2014, dated 17th June 2014)

NOTIFICATION

Whereas, an award in [.D. (L) No. 55/2012, dated
12-4-2014 of the Labour Court, Puducherry in respect
of the industrial dispute between the Vinayaka
Missions Medical College and Hospital, Karaikal and
Thiru D. Jayaprakash, over non- employment has beén
received;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of section 17 of the Industrial
Disputes Act, 1947 (Central Act XIV of 1947) read with
the notification issued in Labour Department’s G.O. Ms.
No. 20/91/Lab./L, dated 23-5-1991, it is hereby directed
by Secretary to Government (Labour) that the said
award shall be published in the official gazette,
Puducherry.

(By order)

S. THAMMU GANAPATHY,
Under Secretary to Government (Labour).

BEFORE TﬁE LABOUR COURT AT PONDICHERRY

Present : Tmt. S. MARY ANSELAN, M.A., M.L.,
Presiding Officer (FAC),
Labour Court.

Saturday, the 12th day of April 2014.
1.D. (L) No. 55/2012

D. Jayaprakash . Petitioner
Versus

The Management,

M/s. Vinayaka Missions Medical

College and Hospital, Karaikal. .. Respondent

This industrial dispute coming on 5-4-2014 for final
hearing before me in the presence of Thiru P. Muthukrishnan,
Counsel for the petitioner, Thiruvalargal R. Ilancheliyan
and R. Thilagavathi, Counsel for the respondent, upon
hearing both sides, upon perusing the case records,
after having stood over for consideration till this day,
this court passed the following :

AWARD

This industrial dispute has been referred as per the
G.O. Rt. No. 206/ AIL/Lab./J/2011, dated 25-11-2011 for
adjudicating the following:

(1) Whether the dispute raised by
Thiru D. Jayaprakash, against the management of
M/s. Vinayaka Missions Medical College and
Hospital, Karaikal, over non-employment is justified?

(2) If justified, to what relief the petitioner is
entitled to?

(3) To compute the relief in terms of money, if it
can be so computed?

2. The facts giving rise to this industrial dispute as
stood exposited from the claim petition runs thus:

The petitioner he was working as driver in the
Vinayaka Missions Medical College and Hospital,
Karaikal, in the year 2000, on contractual basis for 121
months with the date of joining on consolidated pay of
¥ 2,500 per month. But the payment order was dated
18-6-2003 then on 30-3-2010 the petitioner was removed
from service the last pay received by the petitioner is
¥ 5,500 he has given an complaint before the Labour
Officer, Karaikal and the matter was not settled and the
report is dated 26-9-2011. Since, there was water
curiosity in the Vinayaka Missions Medical College and
Hospital canteen and quarters, the management made
an arrangement to bring water through tanker lorries.
So far that purpose more than seven heavy vehicle
drivers were appointed and deposited water. The
petitioner had worked in the management for eight years
continually from 18-6-2003 onwards, a consolidated pay
of ¥ 2,500 was given to him.

The petitioner had worked in that institution for more
than 240 days continually he was not given any earlier
notice. Salary or compensation after removing him from
his work some other person was appointed for that post
no proper departmental enquiry was conducted in this
matter. So the termination of service is not legal and
so he has filed this petition with prior that the
termination order, dated 31-3-2010 is illegal and direct
the management to give him employment again with
continuity of service with back wages and other
benefits. But the petitioner has also proved certain facts.
He has denied that three months was not given to him
and compensation was not given to him and so on. But,
it is proved by the respondent through records. So the
procedure adopted after the termination of service of
the petitioner is not illegal and it is correct one.

It is very clear that the respondent institution had
several work in the drivers and so there is no necessity
to terminate the service of the petitioner who has work
there for continuous period of eight years they can give
driver job in some other vehicle. If the tanker lorry is
no more required they can give him job as a driver in
some other vehicle like college bus, ambulance and so
on. So the termination of service is not legal. There is
violation of natural justice in this regard. Hence the
petitioner sought for declaration that the termination of
service order, dated 31-3-2010 is illegal and he sought
for re-employment with continuity in service and back
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wages and other benefits. Since the termination of
service of the petitioner from the respondent institution
is illegal.

3. Per contra, traversing the averments the claim
statement, the respondent filed the counter with the
averments which runs thus:

Thiru Mohan is working as Personnel Officer in the
respondent Medical College and Hospital. The
petitioner was engaged as tanker driver and used‘to
bring water to the hospital, canteen and to the staff
quarters at Karaikal. His engagement was purely casual
and need based and he was in consolidated monthly
salary. The tanker vehicles were not being operated for
over 2 months and the usage of tankers became vague
and unusable. The petitioner was engaged as tanker
driver purely as casual and on temporary basis and was
informed in advance that his services could not be
required by a letter, dated 10-12-2009. The petitioner
did not object to the above proposal and was receiving
full wages without reporting for duty from 14-12-2009
to 31-3-2012. The petitioner was given full opportunities
and also the decision of the respondent was clearly
communicated.

The petitioner’s services was terminated with effect
from 31-3-2G10 by an order of termination, dated 30-3-2010.
Accordingly a total sum of ¥ 24,930 was paid by cheque
and the same has been received and encashed by the
petitioner. The petitioner remained absent and was
receiving full wages without doing any work and has
not objected to the decision of the respondent.
Subsequently the respondent paid the severance
benefit and the petitioner having received and encashed
raised this industrial dispute which is not maintainable.
The contention of the petitioner that he has been
terminated from service is with ulterior motive is subject
to strict proof. The writ petition filed by the petitioner
and the action taken by the respondent. The
respondent has terminated the service purely out of
necessity for obvious reasons that the usage of tanker
lorries became unviable and his termination was made
by giving full opportunity to the petitioner.

4. On the side of the petitioner PW.1 was examined,
and the side of the respondent RW.1 was examined, on
the petitioner’s side Ex.P1 to Ex.P8 were marked. On the
side of the respondent Ex.R1 to Ex.R8 were marked.

5. The point for consideration is:

Whether the industrial dispute can be allowed?

6. On this point:

According to the petitioner he was working as driver
in the Vinayaka Missions Medical College and Hospital,
Karaikal, in the year 2000, on contractual basis for 121

months with the date of joining on consolidated pay of
¥ 2,500 per month. But the payment order was dated
18-6-2003 then on 30-3-2010 the petitioner was removed
from service the last pay received by the petitioner is
% 5,500 he has given an complaint before the Labour
Officer, Karaikal and the matter was not settled and the
report is dated 26-9-2011. Since, there was water
curiosity in the Vinayaga Missions Medical College and
Hospital, canteen and quarters, the management made
an arrangement to bring water through tanker lorries.
So far that purpose more than seven heavy vehicle
drivers were appointed and deposited water. The
petitioner had worked in the management for eight years
continually from 18-6-2003 onwards a consolidated pay
of ¥ 2,500 was given to him. The petitioner demanded
monthly salary from the management but the drivers was
appointed after him were made permanent, so he had
given a complaint before the Labour Officer.

7. On receipt of the notice the management
approached the Madras High Court and filed a writ
petition and the writ was allowed so as per the order,
dated 30-3-2010. The management asked the petitioner
not to come to the work from not to attend work 31-3-2010
onwards. The petitioner had worked in that institution
for more than 240 days continually he was not given
any earlier notice. Salary or compensation after
removing him from his work some other person was
appointed for that post no proper departmental enquiry
was conducted in this matter. So the termination of
service is not legal and so he has filed this petition with
prior that the termination order, dated 31-3-2010 is illegal
and direct the management to give him employment
again with continuity of service with back wages and
other benefits.

PW.1 in his cross-examination deposed as follows:

10-12-2009 61N Hlq.85 g erepeud Goum| Galenen
ST M IS SSINE UMTSSIS C&M6TEHDLIG 6THSE &S
Qan(hSsisst sTenmmey sMgnes. ewpetTm) LIS Ceum) Gausmey
@eveurpey Fbuemd QanHigsgnisst. 31-3-2010 (pge
Biaunsssle Gaemen Qevemevr eTarTm Lesuled QHHE
al(Nalgsniser semrmre sMgnesr. Lewsll K& GClEUSBUTS!
s1ESemen abL-Ld LesfifiESMBLT S5HE LB UBHL-SING
15 BIL&6T Cgnens GHNHSSTIHET T6rTmNey FMST6HT. (Lp6bT
aflaliliy sbueTd Q&THSSTIHETT TETLS EHMTUSUSemeD.
Qongsbd emumil 24,930 Q&n(H&gniset semney &M me.
LPETMI 10MS SFDLOTD uMRIGHDEUNG L GeLemesT 61(DSSI
epeuons Qgifalsasaldvene stetmney sMgmesr. epum 24,930
SNGsMemeINs THMOMISTTT HmeussTSEer E(HHhg GUDHMIs
CleneTGL 6. Mg F(HOU JDILIaT VM.

In this regard RW.1 in his cross-examination deposed as
follows :

Liessfl Blwineurid 2003-6v QlEIeusME (petTerier 2000 aurHL_Lb
(PS60 2003 euenny 6TMIGET SH60epMTIuTeh HEVENTT EUITSHETILD 621 tq 6vTITIT
s160TLIG)| Sl Gent. yevmev, et Gleuerfl eLILKLSSMIMAL LD QUUGS
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SlqUUL UL uNGeTDd L1y euhS i erermney Figmed.
2003-80 (B BT 2 5576 UPRIGLULL L G| (PFHe0
S|6U(HSS) DTG FLETD eRHLIMI 2,500 Qan(HssLIuL(h) subss).
IISTLIN(& LiglLiquwins ieu(hHdE Fhuemd 2 wiggliul (h
soLAwng uewsll B&sb oswwliu’ L Gung epuml 5,540
QuPrRISLILLL &|. 2003 (pged UenliB &5 QL L ) euen
LEIBTIT QSILIFAWTS 7 Hei(y snevbd ueayfhs)
subhgienenni. Qhg 7 24,65 (h) Lewfl sneugder e G Thgals
©DmEeT_(hid HeoLwng erermrey Filgnes. 12-3-2005-60
S60T6:(& Liewsh) Mnhgnb Geuiw Geuesat(Hib 6760 MILD LOHMLD SFLdLIENT
2 wite] wHmIb P&N semaser eflss Gan ey ef&gm
616516V (EHMUSLAEVemev. 12-3-2005-60 EIHTIT &IGUTEIT M)
LeD) QEBTHSSNI 6T65TMID HAEHT NS, HIMIGST Lifid e0enewt (g
d(H5HS CeENETELND. YN GHODHS FLUMSHS
Sefggal () Haung GanMeamasenen, HkigsT RIT&Msg)
all_GLmb eT6mmiTevL Fiflwisvey. ENIGTT(HEG LIm@G 2002-a9(Hhg)
uessliyMbg) uhg . &Gewrgsr, 61D.LN. & (LpsGeaue,
9. T HSePNSE) wHmd (Wprefigres o AGwniseT WL (Hibd
LessiMnhaib Qg SbLETLD HMID GG FEIENSHSHEDET HHHLONE
e &ES 60T 6160TMMEL FrilIL6. U ETIMEL eUTGHET HITHST
uesflwumenigenna 2000 (perer@y, 1998 (psed LLBaum)
Eadsatier Qobs) Lewll Qe axpADTIssT DHIID GUGi5ss
1998 (Ygev MNKST LeslwmeTiGHaTTES: Q(HhE aU(hHSADIIGET
ETUSNG WeuenThseT eflssalleveney sTermmey srflwisve.
LSBT (HES SCY Aeflens uesliufing &#GT6s, &b (LP(HSHEHT
2 FBUNTHEHEG USal 2 wie] C&THSSH L (HKAsMTs
ATHSTID P &&HUILL_(HeTeresi eTesTmey &iflgmedt.

Oesmenent QgMfleonaTigsT HewD HVIQINEGS 6 (5 hS)
Ggmfleomeni yuleunmeni sulL_Lb 3-68(H b STTAISEHEHE MLl
WUBSING UBS BL-oig Sm&&6T HElmaiuied(bhbs CLTWEIgTe
LESNT60] Lessliih &6 GFWGHMD. WweSTILS S Geumy 6THSE
GDDEFFTL_(HD Qevemsv. GHDHMESTL(HID 6TGIOD G606V SHHTE0
2_61Z)6mm eIFMIenesst 61GID HL-SS5al606m60. WIS CLrasi
ool i emeunns @(Hb&! eubgni. Gras eonflepw BAIGeT Qevf
LweTLI(HSSIUS6V6060 TEITLISTEL al(HoE Gaumey @Gevenen.
NG Geuswev (PIg6 &S uhg eu all(halsesiurLna.
GLrusi eurfl L (Reusng Faln seoenf CLBBEI, LVEITEN
wHmb SHevepnM e aumens Yliwb al.29..9. BLIGmETSHQSTEST(H
Ogem all(higev Gunenn LssllGemaT WESMTT ClEWIF) euBS
eT60TMTeV &iflwsvev.

8. It is admitted by the respondent that the petitioner
worked in their institution from the year 2000 onwards
but he was given an appointment order only in the year
2003. It is admitted by the RW.1 that the cleaners who
worked under the petitioner were promoted as drivers.
It is further admitted since the petitioner filed an
application before the Labour Officer for monthly salary
for giving him monthly salaries basis work and to
regularise his job and it is admitted that an notice was
issued to the respondent.

RW1 admits Qgmgleonemiser gieom ieleucoss el (hhg)
Ggnfieoneni Spuieunenit el L b 3-el(hh& TS EHEHS
2Anlalluy absuIn@ AHS BL allg & s s e
Bleyen el edl (HHSOUTWLSIST 6N WL)STTm] Ll &&b
QEWIGHMD.

9. RW.1 further admits there was no allegations
against the petitioner on earlier occasions so the act
done by the respondent is not a correct one. But the
petitioner has also proved certain facts. He has denied
that three months notice was not given to him and
compensation was not given to him and so on. But, it
is proved by the respondent through records. So the
procedure adopted after the termination of service of
the petitioner is not illegal and it is correct one. It is
very clear that the respondent institution had several
work in the drivers and so there is no necessity to
terminate the service of the petitioner who has worked
there for continuous period of eight years they can give
him driver job in some other vehicle. If the tanker lorry
is no more required they can give him job as a driver in
some other vehicle like college bus, ambulance and so
on. So the termination of service is not legal. There is
violation of natural justice in this regard. Hence the
petitioner sought for declaration that the termination of
service order, dated 31-3-2010 is illegal and he sought
for re-employment with continuity in service and back
wages and other benefits. Since the termination of
service of the petitioner from the respondent institution
is illegal. The declaration is sought for is granted. Since
the termination of service is illegal, the respondent is
directed to give employment to the petitioner with
continuity of service and back wages and other benefits
after deducting the amount given to him after
termination.

10. In the result, the claim petition filed by the
petitioner is allowed. No costs.

Typed to my dictation, corrected and pronounced by
me in the open court on this the 12th day of April 2014.

S. MARY ANSELAM,
Presiding Officer,
Labour Court (FAC),
Pondicherry.

List of petitioner’s witness:

PW.1 — 28-6-2012 — D. Jayaprakash

List of respondent’s witness :
RW.1 — 12-12-2012 — S. Mohan

List of petitioner'’s exhibits :
Ex.P1 — Copy of appointment order, dated 18-6-2003.

ExP2 — Copy of petition given by petitioner to
Labour Officer, dated 15-10-2008.

ExP3 — Copy of written statement issued by
respondent , dated 11-3-2009.

ExP4 — Copy of letter given by respondent to

petitioner, dated 10-12-2009.
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ExP5 — Copy of order of termination, BEFORE THE LABOUR COURT AT PONDICHERRY
dated 30-3-2010.
) . Present : Tmt. S. MARY ANSELAM, M.A., M.L.,
ExP6 — Copy of letter given by petitioner to Presiding Officer(FAC), Labour Court.

respondent, dated 17-5-2010.
ExP7 — Copy of writ petition, dated 26-8-2010.
ExP8 — Copy of wages statement, dated 3-3-2011.

List of respondent’s exhibits :

ExR1 — Copy of authorisation letter, dated 22-11-20}2.

ExR2 — Copy of the notice issued by the respondent
to the petitioner, dated 10-12-2009.

ExR3 — Copy of wages statement for the month
of December 2009.

ExR4 — Copy of wages statement for the month
of January 2010.

ExR5 — Copy of wages statement for the month
of February 2010.

ExR6 — Copy of wages statement for the month

of March 2010.
ExR7 — Copy of termination order, dated 30-3-2010.

ExR8 — Copy of cheque sent to the petitioner,
- dated 30-3-2010.

S. MARY ANSELAM,
Presiding Officer,
Labour Court (FAC),
Pondicherry.

GOVERNMENT OF PUDUCHERRY
LABOUR DEPARTMENT

(G.O. Rt. No. 98/Lab./AIL/J/2014, dated 17th June 2014)

NOTIFICATION

Whereas, an award in [.D.(L) No. 56/2012,
dated 12-4-2014 of the Labour Court, Puducherry in
respect of the industrial dispute between the Vinayaga
Missions Medical College and Hospital, Karaikal and
Thiru R. Arul Jothi, over non-employment has been
received;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of section 17 of the Industrial
Disputes Act, 1947 (Central Act XIV of 1947) read with
the notification issued in Labour Department’s G.O. Ms.
No. 20/91/Lab./L, dated 23-5-1991, it is hereby directed
by Secretary to Government (Labour) that the said
Award shall be published in the official gazette,
Puducherry.

(By order)

S. THAMMU GANAPATHY,
Under Secretary to Government (Labour).

Saturday, the 12th day of April 2014
L.D. (L) No. 56/2012

R. Arul Jothi .. Petitioner
Versus

The Management,

M/s. Vinayaka Missions Medical

College and Hospital, Karaikal. .. Respondent

This industrial dispute coming on 5-4-2014 for final hearing
before me in the presence of Thiru P. Muthukrishnan,
Counsel for the petitioner, Tvl. R. Ilancheliyan and
R. Thilagavathi, Counse! for the respondent, upon
hearing both sides, upon perusing the case records,
after having stood over for consideration till this day,
this court passed the following :

AWARD

This industrial dispute has been referred as per the
G.O. Rt. No. 208/ AIL/Lab./}/2011, dated 25-11-2011 for
adjudicating the following:-

(1) Whether the dispute raised by Thiru R. Arul
Jothi, against the management of M/s. Vinayaka
Missions Medical College and Hospital, Karaikal over
non-employment is justified?

(2) If justified, to what relief the petitioner is
entitled to?

(3) To compute the relief, in terms of money, if it
can be so computed?

2. The facts giving rise to this industrial dispute as
stood exposited from the claim petition runs thus:-

The petitioner he was working as driver in the
Vinayaka Missions Medical College and Hospital,
Karaikal, in the year 2000, on contractual basis for 121
months with the date of joining on consolidated pay of
¥ 2,500 per month. But, the payment order was dated
18-6-2003 then on 30-3-2010 the petitioner was removed
from service the last pay received by the petitioner is
¥ 5,500 he has given an complaint before the Labour
Officer, Karaikal and the matter was not settled and the
report is dated 26-9-2011. Since, there was water
curiosity in the Vinayaka Missions Medical College and
Hospital canteen and quarters, the management made
an arrangement to bring water through tanker lorries.
So far that purpose more than seven heavy vehicle
drivers were appointed and deposited water. The
petitioner had worked in the management for eight years
continually from 18-6-2003 onwards a consolidated pay
of T 2,500 was given to him.
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The petitioner had worked in that institution for more
than 240 days continually he was not given any earlier
notice. Salary or compensation after removing him from
his work some other person was appointed for that post
no proper departmental enquiry was conducted in this
matter. So, the termination of service is not legal and
so he has filed this petition with prior that the
termination order, dated 31-3-2010 is illegal and direct
the management to give him employment again with
continuity of service with back wages and other
benefits. But, the petitioner has also proved certain
facts. He has denied that three months was not given
to him and compensation was not given to him and so
on. But, it is proved by the respondent through
records. So, the procedure adopted after the termination
of service of the petitioner is not illegal and it is correct
one.

It is very clear that the respondent institution had
several work in the drivers and so, there is no necessity
to terminate the service of the petitioner who has work
there for continuous period of eight years they can give
driver job in some other vehicle. If the tanker lorry is
no more required they can give him job as a driver in
some other vehicle like college bus, ambulance and so
on. So the termination of service is not legal. There is
violation of natural justice in this regard. Hence the
petitioner sought for declaration that the termination of
service order, dated 31-3-2010 is illegal and he sought
for re-employment with continuity in service and back
wages and other benefits. Since the termination of
service of the petitioner from the respondent institution
is illegal.

3. Per contra, traversing the averments the claim
statement, the respondent filed the counter with the
averments which runs thus:

Thiru Mohan is working as Personnel Officer in the
respondent Medical College and Hospital. The
petitioner was engaged as tanker driver and used to
bring water to the hospital, canteen and to the staff
quarters at Karaikal. His engagement was purely casual
and need based and he was in consolidated monthly
salary. The tanker vehicles were not being operated for
over 2 months and the usage of tankers became vague
and unusable. The petitioner was engaged as tanker
driver purely as casual and on temporary basis and was
informed in advance that his services could not be
required by a letter, dated 10-12-2009. The petitioner
did not object to the above proposal and was receiving
full wages without reporting for duty from 14-12-2009
to 31-3-2012. The petitioner was given full
opportunities and also the decision of the respondent
was clearly communicated.

The petitioner’s services was terminated with effect
from 31-3-2010 by an order of termination, dated 30-3-2010.
Accordingly a total sum of ¥ 24,930 was paid by cheque
and the same has been received and encashed by the
petitioner. The petitioner remained absent and was
receiving full wages without doing any work and has
not objected to the decision of the respondent.
Subsequently, the respondent paid the severance
benefit and the petitioner having received and encashed
raised this industrial dispute which is not maintainable.
The contention of the petitioner that he has been
terminated from service is with ulterior motive is subject
to strict proof. The writ petition filed by the petitioner
and the action taken by the respondent. The
respondent has terminated the service purely out of
necessity for obvious reasons that the usage of tanker
lorries became unviable and his termination was made
by giving full opportunity to the petitioner.

4. On the side of the petitioner PW1 was examined,
and the side of the respondent RW1 was examined, on
the petitioner’s side Ex.P1 to Ex.P8 were marked. On
the side of the respondent Ex.R1 to Ex.R8 were marked.

5. The point for consideration is:
Whether the industrial dispute can be allowed?
6. On this point:

According to the petitioner he was working as driver
in the Vinayaka Missions Medical College and Hospital,
Karaikal, in the year 2000, on contractual basis for 121
months with the date of joining on consolidated pay of
T 2,500 per month. But, the payment order was dated
18-6-2003 then on 30-3-2010 the petitioner was removed
from service the last pay received by the petitioner is
T 5,500 he has given an complaint before the Labour
Officer, Karaikal and the matter was not settled and the
report is dated 26-9-2011. Since, there was water
curiosity in the Vinayaga Missions Medical College and
Hospital, canteen and quarters. The management made
an arrangement to bring water through tanker lorries.
So far that purpose more than seven heavy vehicle
drivers were appointed and deposited water. The
petitioner had worked in the management for eight years
continually from 18-6-2003 onwards a consolidated pay
of ¥2,500 was given to him. The petitioner demanded
monthly salary from the management but the drivers was
appointed after him were made permanent, so he had
given a complaint before the Labour Officer.

7. On receipt of the notice the management
approached the Madras High Court and filed a writ
petition and the writ was allowed so, as per the order,
dated 30-3-2010. The management asked the petitioner
not to come to the work from not to attend work 31-3-2010
onwards. The petitioner had worked in that institution
for more than 240 days continually he was not given
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any earlier notice. Salary or compensation after
removing him from his work some other person was
appointed for that post no proper departmental enquiry
was conducted in this matter. So, the termination of
service is not legal and so he has filed this petition with
prior that the termination order, dated 31-3-2010 is illegal
and direct the management to give him employment
again with continuity of service with back wages and
other benefits.

PW1 in his cross-examination deposed as follows:

10-12-2009 a1 gibesni &g 558 6Tepen Gaumy
Bauemev eeurmy WLISSHMEG UMNTSHSO &M (EHDLILG
TG EHGG CHN(NSSNNGET 6T6TMNE) &l GM6TT. eU6IT M) oM SLD
Geumy Gauemey Geveurminey sibueTd LleT(higsnisst. 31-3-2010
(Y3 Rianssde Cealemnen Qevenev 6160 M) Licwsulsy Q(HHGI
allheNggnigst srestmmey sflgmes. Leshl K& QFwLSBUNS)
g5gemert b uelMEGsTGwLn HeHE KB
UBHLSSDG 15 BTG Qgnens Q&THSSNNSHET 6165TMTEL
sflgnen. (wer ey Fbuerd Q&ETHSSINGET 6T6TLS)
EMuUsIflme. Gonggb ehumil 24,930 Qsn(hHggnisert
sTeIMMey FMSMeTT. eesTm NG FLUSTD euMRIGLEUTG)
L BsuemeRT 1S G epaulns GgMalssaldemen sTeTmNeL
sfignem. emumi 24,930 &1GFMTMLWINS 61 S MDEDISTTH
pmeuerS e @phg CUHMIS CeTerTGL 6T, MG S (HdL
I@ILLaiisveney.

In this regard RW1 in his cross-examination deposed
as follows:

uessfl Blwwed 2003-6 Q&G HE (pesTerrisy 2000
umHLD (Wwse 2003 euenn eThssT seonfuliey seoep
QUNGETTID L Ig 6T 61631 & HeeT. Sy,6u1med, euli Gleuerf)
QUUBSSTIALL QUULS gLl ulled UNGSTD 6L Iy
aubgni sreormmey sMgnen. 2003-0 Ja(H&HE HIWLOETT
2. 5876 QUPRISULLL G (PSS eu(hdH@ NG FbUETD
epuml 2,500 Qen(issuuc(h auhssl. NSeTUING
Uig UL WIS HeU(H&E FDUETD 2 WigSUUL () SemL.sluns
uessfip &b ClFlwiul L. Gurg) emuMl 5,540 eupfis L gi.
2003 pgev valK&sD CFUWILLL G 6usd] LIS
QsnLfigdluns 7 ey sreob Ueslyfbg cubgeTeri.
@hs 7 ey uesll sneggle Jaiss hsalls
@Dm&sTL_(hib FeoLwng stesrmrey Fflgnes. 12-3-2005-60
gensE uewll BIThsTb Cslw GeuekT(H 6T60TMID WHMID
FueT 2 wie) LHMID QST FNME&HET Hyeflse Canl wen
2uefig s steTmey ghmusdlevens. 12-3-2005-6v em)FHTTI
318l GunetTm| LY CIGTHISSM 6TETMID HIGH HDS, HAMIGET
UM eenens @ 6T(HSSHIGCHNETCLD, HPaTmed GHmnhs
U gmg e SHall (h Narg CamMemasenar HTmgeT
monsf&g all_GL_mb e16armmey sMweven. WeNSTI(H&HSGHLING
2002a)(ph g usHIyMbHIaUhS Hi. SCGewTgerr, 6nb.Ll.
FaT(p&HBausy, Ig. JOTHSEPNSS wWHMID (preflSres
S ACuNiHeT L (HIb U IBITHSTD ClFIg FDLETD WHMID
Q&N eNIMESMET F &S el&CHe6tT eTaaTmNeL Flwsvsy.
SHETIM6L auiisen Kohgy uesiliunearigerns 2000 (peren @,
1998 wgev uBaum Gzglaeflen Qphg uewbFLIg)
uHADITGET wHMID QLHbiseT 1998 (P& BITHLSH
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uesllwnenigenna  Q(HH&Ieu(H S DN&en ETETLIS (&
S 61 6T 141 & 61T Qe &&aflsveney 6T68TMITEV griwevev.

LEISTI(H&G &G Heflegns uesyMbs &Cras, &hHS
Wpmastt paGunisEens@ ugeallzwiea GQasrhHss
SUOBAGMNS BITHSTD Y&SEUUL(HETETETT  6T65TMTE
gflgmet.

Q& 6tTem6nT QST ENNGET HIEND I69IEUVG S F6 (B HE)
Qgnifleonari  puieunemi eul_L b 3efl(Hh& ETRISEHHES
2flelliy ubsUING UbS BL-alySmessT Blamasiulkbs
QU SIST6N WENISTTEOT LUeHP &&D QFUIGSTD. WweFyi
85 Gaumy 61H86 GHODEFTL(Hb Qeveden. (GHDMESFTL (Hid
gD @QNgsne 2 agemn allgnjament e
BLSGallevenen. WLSTIH CLsh e g egeanns Q(hHhg
sumgi. GLrush eonflemw HImiseT Qe LweTL(HS SIS 6m60
LIS JU(H&E Goaumen Gevewen. IJjeung Geuemev
Wy asE aubg el elhalssiucLni. GLmsar sn
el (g sally seoent CGumh&i, JbLETeV WHMID
s &@ eumensyfb all.g.Ll. BuismeTs: G&nes ()
Gesrm) efl(hgev Bunenm LeslGHenen WENSNTT ClFUIE uhSN
6T6ETMMEL &riluieven.

8. It is admitted by the respondent that the petitioner
worked in their institution from the year 2000 onwards
but he was given an appointment order only in the
year 2003. It is admitted by the RW1 that the cleaners
who worked under the petitioner were promoted as
drivers. It is further admitted since the petitioner filed
an application before the Labour Officer for monthly
salary for giving him monthly salaries basis work and
to regularise his job and it is admitted that an notice
was issued to the respondent.

RW1 admits Ggmfleoneniser sienm 2ieieusvss g el (hHha)
Qgmfleonari yuieunemi el L1 3efl(hh 6TRISEHEHG
2ifelliy ubsInG ibs blouysmessT Halmauielbbs
QU SIS WENISTTEDT LeIB &&D ClFUGSHTD.

9. RW1 further admits there was no allegations
against the petitioner on earlier occasions so the act
done by the respondent is not a correct one. But the
petitioner has also proved certain facts. He has denied
that three months was not given to him and
compensation was not given to him and so on. But, it
is proved by the respondent through records. So the
procedure adopted after the termination of service of
the petitioner is not illegal and it is correct one. It is
very clear that the respondent institution had several
work to the drivers and so there is no necessity to
terminate the service of the petitioner who has worked
there for a continuous period of eight years they can
give driver job in some other vehicle. If the tanker lorry
is no more required they can give him job as a driver in
some other vehicle like college bus, ambulance and so
on. So the termination of service is not legal. There is
violation of natural justice in this regard. Hence the
petitioner sought for declaration that the termination of
service order, dated 31-3-2010 is illegal and he sought
for re-employment with continuity in service and back
wages and other benefits. Since the termination of
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service of the petitioner from the respondent institution
is illegal. The declaration sought for is granted. Since
the termination of service is illegal, the respondent is
directed to give employment to the petitioner with
continuity of service and back wages and other benefits
after deducting the amount given to him after
termination.

10. In the result, the claim petition filed by the
petitioner is allowed. No costs.

Typed to my dictation, corrected and pronounced by
me in the open court on this the 12th day of April 2014.

S. MARY ANSELAM,
Presiding Officer,
Labour Court (FAC), Pondicherry.

List of petitioner’s witness:
PW.1 — 25-6-2012 — R. Arul Jothi

List of respondent’s witness:
RW.1 —12-12-2012 — S. Mohan

List of petitioner’s exhibits:
ExPl — Copy of Appointment Order, dated 18-6-2003.

ExP2 — Copy of petition given by petitioner to
Labour Officer, dated 15-10-2008.

Ex.P3 — Copy of written statement issued by
respondent, dated 11-3-2009.

ExP4 — Copy of letter given by respondent to
petitioner, dated 10-12-2009.

ExP5 — Copy of writ petition, dated 26-8-2010.
ExP6 — Copy of wages statement, dated 3-3-2011.

List of respondent’s exhibits:
ExR1 — Copy of authorisation letter, dated 22-11-2012.

ExR2 — Copy of the notice issued by the respondent
to the petitioner, dated 10-12-2009.

ExR3 — Copy of wages statement for the month

of December 2009.

ExR4 — Copy of wages statement for the month
of January 2010.

ExR5 — Copy of wages statement for the month
of February 2010.

ExR6 — Copy of wages statement for the month
of March 2010.

ExR7 — Copy of termination order, dated 30-3-2010.

ExR8 — Copy of cheque sent to the petitioner,
dated 30-3-2010.

S. MARY ANSELAM,
Presiding Officer,
Labour Court (FAC), Puducherry.

GOVERNMENT OF PUDUCHERRY
LABOUR DEPARTMENT

(G.O. Rt. No. 99/Lab./AIL/J/2014, dated 18th June 2014)

NOTIFICATION

Whereas, an award in I1.D.(L) No. 41/2012,
dated 12-4-2014 of the Labour Court, Puducherry in
respect of the industrial dispute between the management of
M/s. Ramkumar Agencies, Karaikal and Thiru N. Sasikumar
over non-employment has been received;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of section 17 of the Industrial
Disputes Act, 1947 (Central Act XIV of 1947) read with
the notification issued in Labour Department’s G.O. Ms.
No. 20/91/Lab./L, dated 23-5-1991, it is hereby directed
by Secretary to Government (Labour) that the said
award shall be published in the official gazette,
Puducherry.

(By order)

S. THAMMU GANAPATHY,
Under Secretary to Government (Labour).

BEFORE THE LABOUR COURT AT PONDICHERRY

Present : Tmt. S. MARY ANSELAM, M.A., M.L.,
Presiding Officer(FAC), Labour Court.

Saturday, the 12th day of April 2014
L.D. (L) No. 41/2012

Sasikumar .. Petitioner
Versus

M/s. Ramkumar Agencies,

Karaikal. .. Respondent

This industrial dispute coming on 5-4-2014 for final
hearing before me in the presence of Thiru S. Ramalingam,
Counsel for the petitioner, Thiru A. Thirumalvalavan,
Counsel for the respondent, upon hearing both sides, upon
perusing the case records, after having stood over for
consideration till this day, this court passed the following:

AWARD

This industrial dispute has been referred as per the
G.O. Rt. No.156/ AIL/Lab./J/2007, dated 14-11-2007 for
adjudicating the following :

(1) Whether the dispute raised by Thiru N. Sasikumar,
by the management of M/s. Ramkumar Agencies,
Karaikal is justified or not?

(2) If not, what relief he is entitled to?
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(3) To compute the relief, if any, awarded in terms
of money, if it can be so computed?

2. The facts giving rise to this industrial dispute as
stood exposited from the claim petition runs thus:-

The facts giving as per the claim petition is that the
petitioner joined as one of the salesmen in the
respondent agencies on 15-7-2001 and his monthly
salary was fixed at ¥ 1,500 and his actually paid only
Z 1,200 and the remaining balance of ¥ 3,600 in that
year will still in the custody of respondent and they
have promised to pay ¥ 3,600 at the time of marriage of
the petitioner's sister. The actual management and the
routine of the respondent company agencies was in the
hands of one Ulaganathan, who is a Pharmacist working
in E.S.I. Government Hospital, Nedungadu. The
monthly salary was enhanced from ¥ 1,500 to ¥ 2,500
after one year and the petitioner was actually paid
only ¥ 1,500 and the remaining amount of ¥ 1,000 per
month to tune of T 12,000 was actually in the custody
of respondent agency. The monthly salary was
enhanced to ¥ 3,750 from 15-7-2003 up to 30-11-2005.
The petitioner was actually paid ¥ 2,000 only and the
balance amount to the tune of ¥ 1,750 for 29 months
from 1-7-2003 till 30-11-2005 to the tune of T 50,750
(Rupees fifty thousand seven hundred and fifty only)
are still in the custody of the respondent.

The monthly salary due to December 2005 was not
paid to the petitioner. As a result, the respondent is
liable to pay ¥ 70,100 (Rupees seventy thousand and
one hundred only) to the petitioner. In order to
appreciate his hardwork a TVS Scooty ES was given to
the petitioner gift for Hindustan Lever Limited, Madras
and to disappoint of respondent unto the disappointment
the respondent with collusion of the said Ulaganathan
has sold away for ¥ 24,000 (Rupees twenty-four
thousand only) and in fact the sale amount was not paid
to the petitioner who is legally entitled to receive the
sale proceeds. In this aspect also both Kethara Gnanam
and Ulganathan had misappropriated the sale proceeds
to the tune of ¥ 24,000 and hence the respondent liable
to pay T 24,000 to the petitioner. The respondent had
shifted his office from No. 37, Neelakidangu Street,
Karaikal to No. 12, Church Street, Karaikal in the
year 2004. The petitioner is continuously working as
salesman and he was entitled periodical incentives from
every month and in this connection also is entitled to
% 76,500 for 51 months at the average rate of ¥ 1,500
per month. The respondent agencies did not pay
anything from their own pocket and in fact, various
companies sent the incentives by way of demand draft
in the name of petitioner. Originally incentives were
deducted in the invoice itself and the respondent
company is only liable to pay. A number of complaints
for non-payment of incentives were given to various
companies and as a result by demand draft in the name
of the petitioner.

Ulaganathan, had clearly with the help of Kethara
Gnanam had opened in the account in the name of the
petitioner in the Corporation Bank of Karaikal Branch
as per Account No. SB 01/001298, dated 22-10-2003 and
the incentives were withdrawn by them by means of
withdrawal forms and later on a cheque book containing
10 leaves and they were only duly signed by the
petitioner and handed over to the respondent. The
cheque book in custody of the respondent. The
respondent with the help of Ulaganathan had received
the incentives with the help of cheque leaves and the
petitioner had already filed a criminal complaint in
C.C. No. 213/2007 on the files of the Judicial Magistrate
No.2 of Karaikal against the Kethara Gnanam,
Naganathan, Ulaganathan and Prabhagaran for an
offence under section 464 and 420 I.P.C. read with
34 1.P.C. The case is pending enquiry. All the accused
had handed over a cheque bearing No. 545234 drawn in
the Corporation Bank of Karaikal to one Prabhagaran
and the Prabhagaran had filed a criminal case against
after filling up a fabulous sum of T 3,80,000 (Rupees
three lakhs and eighty thousand only) from the
Prabhagaran. A false complaint given against the
petitioner under section 138 of Negotiable Instrument
Act and the case is pending before Judicial Magistrate
No. 2, Karaikal in STR.1308/2007. The respondent had
persuaded the petitioner to give evidence on his side
in connection with the sale of ready shaver to the tune
of T 2,50,000 by Ramkumar Agencies of Commercial
Traders run by Mr. Tajudeen who had purchased ready
shaver at the rate of ¥ 7.50 np per piece from the
respondent agencies for ¥ 19,44,000. An enquiry was
conducted and an amicable settlement was arrived and
the S.I. of Police, Karaikal Town since the petitioner had
not committed any offence. The petitioner service was
terminated all of a sudden and without any reason and
he moved to the Labour Court of Karaikal praying
besides emoluments in addition to other demands and
compensation amount of ¥ 50,000 from the respondent.

3. Per contra, traversing the averments the claim
statement, the respondent filed the counter with the
averments which runs thus:

That the petitioner joined duty on 15-7-2001 as
salesman. He is an unqualified salesman. He does not
possess “Salesman Licence” issued by the Commercial
Taxes Department, Karaikal. The initial monthly salary
was fixed at T 1,500 per month. It is duty of the
petitioner to prove that he was paid to ¥ 1,200 per
month. There is no connection between the businesses of
M/s. Ramkumar Agencies and that of the Ulaganathan.
Thereafter, the salary of the petitioner was enhanced
to T 1,600. The petitioner was never paid T 3,750 as his
salary. Apart from the salary he has received incentive
from the respondent which varies from month to month
based on his performance. Only on perusal of the record
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maintained by him, the incentive amount could be
payable to him. There are no dues payable to the
petitioner by the respondent as on date. The petitioner
had been working with the respondent only 9th
December 2005. His salary for the 9 days amounting to
% 570 and the same is custody of the respondent. The
petitioner did not work till the end of the December 2005
and he has right to claim entire salary for demands. The
Hindustan Lever Limited had arranged and handed over
the TVS Scooty ES to the petitioner and the RC Book
stands in his name and the respondent does not know
anything whether he sold the same or not. Neither the
respondent nor Ulaganathan, in his no way connected
with this transaction.

The respondent submits that they were Public Limited
Company’s products. The salesman incentive in any
form is recorded in the salesman diary, which is always
periodically countersigned by the company’s representative
or sales officer. As regards to the demand draft payment,
the draft which is always crossed with “Account Payee
only” is the authentication of payment from the
company to the beneficiary. So, there is no claim for
payment of incentive dues to the petitioner. The case
in CC.213/2007 is stayed by the High Court in Cr.M.P.
No. 172008 in Cr.L.O.P. N0.13431/2008, dated 13-6-2008.
The petitioner had opened his savings bank account to
the Corporation Bank from his own benefit to encash
the payment issued by the companies towards his
incentives. The respondent does not know whether the
petitioner availed cheque facilities with the savings
bank account. The respondent did not know who is
Prabagaran and he came only on receipt of the summons
issued by Judicial Magistrate-1I, Karaikal in connection
with false complaint filed by the petitioner in C.C213/2007.
The respondent does not know anything about the
borrowal of ¥ 3,80,000 by the petitioner from Prabagaran.

On 15-12-2005 the petitioner became the business
partner of M/s. Commercial Agencies, Karaikal. Hence
no loss of employment arouse. In fact, the respondent
has not terminated the petitioner from his service.
Actually, the petitioner left the respondent's concern
and his own wish and will and as on 10-12-2005, the
balance payable to him is only a meager amount of ¥ 570
being the salary from 1-12-2005 to 9-12-2005. The
petitioner had illegal cohabitation one Suganthy,
Storekeeper. The petitioner left the concern with an
arrangement to marry Suganthy and the Storekeeper left
the concern during the March 2006. Now both of them
well settled and living happily. The claim of the
petitioner is false and not legally sustainable under law.

4. On the side of the petitioners, PW.1 and PW.2 were
examined. PW.1 has deposed as it is found in his claim
statement. PW.I in his cross-examination admits that
the RC book TVS Scooty stands in his name he further
deposed as follows:-

&boluesl  QumpLlamer  allhusen
sbolusuller LTS M) 1016 S Salwns 26650615M1m8
Qan(HILLT 6T6TmMeL G FMHNeT. sTeusuaTay QUINIHETEHEDHEH S
SGHHSTH CUTE 2m588 CgMms CET(HILLNISNT USHEHTEH
sellung Ll oassHs GlonaTaglaeme. 616076
2G550605MMme UMTGAITENe fPEINSHSSHM6N  SHIbGILI
Qan(iuuniser. NSH&TSH HA6T Seslwne &niluGye s
RISy SHeTeE TDLISEHET. 61616HEG D566 Falgll
25,55 OGNS 6160165 S NG (R 6T65T M) G1&T65TETTE
g eflween. aTH@GL GZNLMISTT(HHGD seuals
QmLiybd Qevener eTenTm OEmeened g &flwsvev.
Ganeuns . 2-uléd 2 VEHTSEN, QUWIN QUI(RHEUSTE) 6T6TTEH(E)
QUBHD 201555 CFnens UGy sT(HSHIS CaTaTMT sTerTUS
SUDMGLD 6TerTm Glenememmey & FMween. TRLEGLMT
SOIWETMISHGID 2 VSHTSHESHGD 6Telalg CQGTLALIDL Gevensv
cTeiTm) Clememmaned G Meven. 2 0BHNSEEHS H6sT
gesllUUL L (peopufiey QeT(Hss CsMems Qhg aUs&ANHHNS
sbLULsULMSS GFnadBment sTeaTmMey & &Fhlwevev.
Guhuly THMOEISTTN HMID 2 0&HKBAS6 & Gur UL
PGS OFeTemeT 2 Wi K SIS BV UP&HS STE&HEH0
QFI5 G ClFaeung 6T6iTm 2 &STUNE 2 6TaTG T6aT6HES
Qfub. tgunses sTeTueui &MGaTemen GOl QULDEE) 6T68T
& eTevig . 1308/2007 @(h eupsH@ SN&&HH Q&g
6TEOTMN6L & FMl Srest.

QFWeuG ML

PW2 has stated in his cross-examination as follows:

W alsnyemeiilev ser aflunmgser HrsT G&Taeal
swurfssaleoene 616IMMTE G &M ner. PS6
allgnjepenruflen GEmeelu(b 2. L eTug&Hems hun(h
TeSWID B FeTMS S0 FM&H&0 blFiualens. eSTIR
Imb@ W 6olememiiey Gauemey QFIWILD LWP&SID JHUL L &).
STETHGHWD LEISMTHEHEG 2006 (PFL UYPSHSL Q556
FRISSHSTL SWTHT QeWwlu’ L. 2 L eTugSmsulleo K6
Fnld emsWw WSS QL (herGemen. swGlues Q&MH& G0
20155 505MTme BB &G QNG LUPSHSD. g
BImieuaTSSNHGL GCroevBugd@ 2-616m  Serlluu L
e Lerun(p. g BvsvCuerflelr sanTadlen allhLienes&s
SOHNSIBUTE aUTe| epeULILINAGET. ENSTTI STHSHL CFWIS
& @E FbusT LN&E eTeTm QsMbgHOsTaETGL 6. Since
the close friend of PW.1 there is no possibility to give
much importance to the evidence of PW.2.

RW.1 deposed in his cross-examination as follows:

RIGES BIMUETESINEG alDUMETSHE UM (HL &6
Qan(hsg mmeuesTd gheveul QHFWT Bl MIeUeTD Y &HLW.
Guhiig gflveu. @HFwn B mieuer ClUMHL Gewen enSni
veslwndrfliu sredgsler sTeleuare) Qgnenss@ albLesper
QEWSHULINT  6T6TMIL  YeuewTd Gevemev. &FWLATTS
5-afl(5h&l 6 VL&D euedT Q(HEHSHVMD. SN eHLmL 25
WL s58ME Gue allhuepes GEWSNT TTMID HSHHTS
Aleveol. @b B MICUETID EISTT(HEE B 6HT0IF6dTIq aUINs
Qamhsss 66aTMID NUHSS OSTHSWL 6T BARGST
LSTT(HEG C&MTHGS SL WLULL L UAGET 616TDT6
sflweien. WS 6TRIGHT BmeuaTssler Lewl Q&S s,
FbUeTD Q&N(HSSH FHULSULIL L ) eICRTRISET TR S)
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B miee $3ME UL &6 aunrisiwgl, allhusner eSS,
afl Qe$SNWG FOUBSUULL HUERTRIGST 67MHI&6T
BIneIe S Slev 2 6Tengl. BIAseT G mfleonerissr UL
allglppemnamer s Ulig&saeallévenen 6TeTmibd WIS
@&l 2_siTen FOLIET KleVIHeU CIFTEn&s6T, HmId GpUitTL (H
QanemassT 2 L L L eneausemer wepalle  &esiLeumm)
QUPRAISLILIL_ LU &6 616316V &iflisvs.

5. The point for consideration is:

Whether the industrial dispute can be allowed?

6. On this point:

According to the claim statement the petitioner
claims ¥ 2,17,800 with interest at the rate of 9 per cent
per annum from the date of petition up to the date of
realisation from the respondent. The petitioner is
expected to prove his case. There is no record to show
that the fixed salary was not paid to the petitioner he
has produced any record for that. It is the case of the
petitioner that his service was terminated without any
basis. According to the respondent he has stopped to
attending the work of the respondent agency
voluntarily. He was terminated by the respondent
company without any basis is also not proved by the
petitioner. He has not examined any witness to prove
it. With regard to the payment of lesser salary also he
can examine somebody from the Ramkumar Agencies.
He has not examined any of them. He has further stated
that TVS Scooty ES was given to the petitioner as a
gift by Hindustan Lever Limited. It was also admitted
by the respondent and the scooty vehicle stands in
the name of the petitioner so the averment that it was
sold by the respondent is without any basis. Further
PW.1 admits that the RC book of vehicle stands in his
name. So, without obtaining signature in the T.O. form
and other connected records, it is not possible to sell
the vehicle to somebody by the respondent. So the
claim made by the petitioner for ¥ 24,000 prove to be a
false one. It is further stated on the side of the petitioner
he is entitled periodical incentives for every month and
in this connection he is entitled to ¥ 76,500 he has not
produced any document to show that he has done
considerable sales his diary is also not produced.

7. According to RW.1 they used to pay incentive as
per the sales made by the petitioner and there is no
arrears so without any record. There is no possibility
to presume that there was an arrears of ¥ 76,500 towards
incentives. Further, it is admitted by the respondent
that the company used to send the incentives by
demand draft in the name of the petitioner. So, for that
only he has opened the savings account in the
Corporation Bank of Karaikal branch so without his
knowledge and concern nobody can withdraw the
incentives from that bank. He has produced the savings
bank account passbook of the petitioner and is marked

as Ex.C2. Ex. C2 stands in the name of the petitioner
alone. So the savings bank account money was taken
by the respondent by using withdrawal forms and
cheque leaves is not proved in this case. It is stated
on the side of the petitioner that an enquiry was
conducted in the Chamber of Commerce and an
amicable settlement was available between Ramkumar
Agencies and Commercial Agencies of Karaikal, dated
28-2-2006. The settlement deed, dated 28-2-2006 copy
is marked as Ex.C1. Ex.Cl is a settlement between
Ramkumar Agencies and Commercial Traders of Karaikal
it had no connection with the petitioner. Petitioner also
claimed ¥ 50,000 towards mental agony, it is stated on
the side of the respondent that the petitioner left the
services voluntarily and his service was not terminated
by the respondent company. Further more he had joined
in the Commercial Traders Company, Karaikal. So the
mental agony is caused to the petitioner is also not
proved through oral and documentary evidence.

8. According to the respondent the petitioner is
entitled only an amount of ¥ 570. Since the claim made
by the petitioner towards arrears of monthly salary,
towards the sale amount of ¥ 24,000 by way of selling
the TVS Scooty ES and ¥ 76,500 towards incentives and
T 50,000 towards compensation are not proved in this
case by the petitioner clearly. The claim made by the
petitioner is not proved in his case. He has not proved
any aspect of the case and so he is not entitled to get
the claim amount from the respondent. So the claim
petition is dismissed.

9. In the result, the claim made by the petitioner is
dismissed. No costs.

Typed to my dictation, corrected and pronounced by
me in the open court on this the 12th day of April 2014.

S. MARY ANSELAM,
Presiding Officer,
Labour Court (FAC), Pondicherry.

List of petitioner s witnesses :
PW.1 —6-7-2011 — N. Sasikumar
PW.2 —23-2-2012 — K. Mohammad Ibrahim

List of respondent’s witness:
RW.1 — 12-12-2012 — V. Ramanathan

List of petitioner’s exhibits:
Ex.Cl — Settlement deed, dated 28-2-2006.
Ex.C2 — Passbook of the petitioner.

S. MARY ANSELAM,
Presiding Officer,
Labour Court (FAC), Pondicherry.



